00;00;05;03 - 00;00;24;04

Intro/Outro

Career EQ provides students and young professionals advice for
launching the early stages of their career. Each guest is hand-
selected based on the week's topic. Our host is Jon Quinn, senior
lecturer at the Fisher College of Business at the Ohio State
University. Let's see what Jon has in store for us today.

00;00;24,07 - 00;00;41;10

Jon Quinn

Welcome to another installment of our career EQ sub series, where we
dive into various disciplines offered in business schools and to
better understand different paths within that career and what a day in
the life may look like. The discipline de jour is Finance. I did not
have a faint idea about career paths in finance until I got to grad
school.

00;00;41;12 - 00;01;09;12

Jon Quinn

I ignorantly lumped them in with accounting as the bean counters. My
roommates were all finance majors, and they referred to my discipline
of marketing as Fuzzy Wuzzy. Career EQ set the story straight about
marketing a couple of previous episodes, but over the next 30 minutes
or so, we'll do the same for finance. Today we have a panel of four
guests, a colleague of mine from the Fisher College of Business at the
Ohio State University, and not one, not two, but three Fisher Finance
grads, two recent grads and one from a few years back.

00;01;09;18 - 00;01;15;12
Jon Quinn
But all are currently on different paths in finance.

00;01;15;15 - 00;01;30;22

Kat Gaiser

Hi, I'm Kat Gaiser. I'm a CCBSI credit risk analyst. more specifically
within Fig insurance here at JP Morgan in Chicago. And I graduated
from Fisher College of Business in May 2023 with a finance degree.

00;01;30;24 - 00;01;53;16

Andrew Tweedy

My name is Andrew Tweedy. I also work at JP Morgan Chase. I'm on the
midcap financial sponsors team here in Chicago, and I met 2023
graduate of the Fisher College of Business as well.

Hi I'm Khalil Clements. I work at the CIM Group as an associate vice
president on the Strategic Solutions Group. I graduated from Fisher in
2019.

00;01;53;18 - 00;02;00;29
Jay Wellman



I'm Jay Wellman. I'm a professor of finance here at the Fisher College
of Business, and I've been at Fisher since 2011.

00;02;01;01 — 00;02;02;23
Jon Quinn
Welcome to career EQ everybody.

00;02;02;25 - 00;02;05;25
Andrew Tweedy
Hey, it's great to be here. Happy to be here. Having me.

00;02;05;27 - 00;02;16;21

Jon Quinn

Let's start with you, Jay. As I recall, you didn't start in finance
right out of school. You got into it later. You got your B.S. in
journalism and communications and had a brief stint in radio. If I got
that correctly. Is that right?

00;02;16;23 - 00;02;18;23
Jay Wellman
That is correct, yes.

00;02;18;25 — 00;02;26;24

Jon Quinn

So tell us a little bit about what you did before finding your passion
for finance and what first attracted you to then get into finance?

00;02;26;26 — 00;02;43;05

Jay Wellman

Yeah. So a couple of reasons. I mean, I was, a liberal arts
undergraduate and as you mentioned, graduating in journalism and mass
communication, from the University of Iowa, which is actually in the
Big Ten, some Buckeye fans, you know, seemed to seem to not understand
that, but, yes, at the University of Iowa.

00;02;43;05 - 00;03;10;00

Jay Wellman

And so, I always had an interest in business. I had effectively a
business minor, but decided to, go into radio. And, not only was it a
fun experience, it was a very formative experience because my salary
and this is a in 1991, my first job out of college was $900 a month.
Apropos of nothing, I decided I better go to business school.

00;03;10;02 - 00;03;28;04

Jay Wellman

And so, I did that, so I, I did the radio thing for a couple of years,
you know, liked it. A lot of fun. Still in contact with people to this
day, but, yeah, pretty, hand-to-mouth existence. And so I was like,
you know what? I should, really sort of uncorked my interest in
finance, which I kind of had all along and sort of quantitative based



stuff.

00;03;28;06 — 00;03;44,;05

Jay Wellman

And so then I, got an MBA in finance and, worked in the industry for a
few years and then, decided I was, very interested in teaching and
doing some research. And so then, went back to school and got a PhD.
And so I've been a professor now for 22 years.

00;03;44;07 - 00;03;52;23

Jon Quinn

Awesome. So, yeah, I can tell you have a little bit of radio
background. You got a good, good voice for radio, which I guess is
better than seeing somebody who's got a good face for radio. Right?

00;03;52;25 - 00;03;56;05
Jay Wellman
Exactly. Yes. I've gotten both comments in my day.

00;03;56;07 — 00;04;00;29
Jon Quinn
Khalil, how about you? What was the allure for finance for you?

00;04;01;02 - 00;04;22;03

Khalil Clements

for me, I think it was the challenge. I come from a background of
playing sports and being competitive. I think finance was, achievable.
from a viability perspective. So, you know, like professors said, to
make a good amount of money, stay competitive, but also be creative.
And how you approach the business.

00;04;22;04 - 00;04;34;08

Khalil Clements

Right. Like you have even on this path, someone take credit risk. You
have someone in, equities. You have someone in, real estate
alternatives. so I think the, the broad spectrum of what finances. I
was really attracted to me.

00;04;34;11 - 00;04;49;14

Jon Quinn

That's interesting because like, for neophytes like me in this area,
the idea of creativity and finance seems to be a disconnect for me. So
that's something I'd like to at some point later, if you can tap into
that a little more. Andrew and Kat, how about you guys?

00;04;49;17 - 00;04;56;006

Andrew Tweedy

For me, it I initially wanted to go to law school coming into college,
so finance wasn't really on my radar.



00;04;56;09 - 00;05;00;12
Jon Quinn
That was a good decision to go to finance instead.

00;05;00;14 - 00;05;21,;17

Andrew Tweedy

I I'm enjoying it so far. But I had an internship my freshman year. It
was an unpaid internships. I was really just there to learn. And I was
at a startup back home, and I interacted with a lot of different
finance functions at this company, and I was kind of hooked ever
since. It was a great experience that ended up paying dividends today.

00;05;21;20 - 00;05;22;03
Jon Quinn
Yeah.

00;05;22;06 - 00;05;23;10
Jon Quinn
Kat.

00;05;23;13 - 00;05;45;27

Kat Gaiser

Yeah. Mine was. So my mom is a small business owner, and growing up,
she would have me work, counter and count change to her customers. So
that was my very first interaction of the world of business. And so
when I came to Fisher, I actually was an international business major.
And, my first semester of freshman year, I realized that was not for
me.

00;05;45;27 - 00;05;56;12

Kat Gaiser

And I am very much so more of an analytical and quantitative brain.
and so I solution to finance for that. But I do like my roots start
with my mom and her small business growing up.

00;05;56;14 — 00;05;59;29
Jon Quinn
Very cool. So it was a small business for you? Don't mind me asking.

00;06;00;03 — 00;06;19;29

Kat Gaiser

Yep. So it's called biscotti by the bunch. And she is a, cottage
maker. So she built it from the ground up. And so she takes her
products to shows around the state of Ohio. She's in, like, small
markets, farmers markets, things like that. So it's been very
interesting to see that business grow and then, like to see the small
business perspective.

00;06;19;29 - 00;06;25;26
Kat Gaiser



And now that I work in like a large corporate, corporate role, seeing
that kind of perspective.

00,;06;25;28 — 00;06;35;26

Jon Quinn

Yeah. So Jay help us with, on a macro sense, what are some of the
different, general paths one can take in finance?

00;06;35;29 - 00;06;57;25

Jay Wellman

Yeah, it's a great question. So, you know, for students at Fisher, the
great benefit of being in a school like Ohio State is that we have a
lot of large companies coming to interview our students, not only for
internships, but, of course, also for jobs as they place coming out of
their undergrad program. And so if I were to break it into, you know,
maybe, 3 or 4 main tracks, you know, they're certainly commercial
banking, right?

00;06;57;25 - 00;07;21;22

Jay Wellman

You know, we've got two folks that, you know, GMC in front of us, and
they not only hire, of course, a lot of finance majors, but across all
of our disciplines at Fisher and, KeyBank is also a big, recruiter at
Fisher on the commercial banking side. And then, of course, you know,
JPMorgan having, the investment side of things, we've got, a lot of
students going the investment route, as far as that goes as well.

00;07;21;25 - 00;07;41;01

Jay Wellman

And then, I would say probably the next track, very common for finance
majors would be, sort of the consulting route. So, you know, we've
got, Deloitte and y, you know, they're recruiting again across the
disciplines, but certainly hire a lot of finance students, coming out
of Fisher. And then, there's the corporate finance route.

00;07;41;01 - 00;08;05;03

Jay Wellman

So, you know, local companies like L brands, Abercrombie and Fitch,
Cardinal Health, things like that. hiring finance grads for their, you
know, finance and accounting functions. And so I would say those are
kind of the three main tracks. Now we are, increasingly placing
students at, you know, companies like Amazon, companies like
Microsoft, you know, so they're having an increasing amount of hiring
here.

00;08;05;03 — 00;08;28;25

Jay Wellman

Like, you know, Intel is starting to, make more waves around here with
the, fabrication plants that they're building. so they're hiring,
obviously, a lot of engineers, but they're starting to talk to our



business students as well. And so having that kind of nice sort of,
you know, sort of three pronged, subfields in finance that, you know,
attract our finance majors, to these companies.

00;08;28;27 — 00;08;48;25

Jay Wellman

It's, it's made for pretty robust hirings. My understanding over the
years. And, certainly we're looking forward to that relationship
continuing, particularly with JP Morgan and, and, and of course, the
other companies like L Brands and Abercrombie here locally. But we're
also trying to grow that, you know, across the country as well. We're
trying to get the Fisher story out there even further than it already
is.

00;08;48;27 — 00;09;10;05

Jon Quinn

Awesome. Very impressive. And, yeah, we've got some great companies
right here in the backyard, but also great, great to hear we're
reaching out beyond our own backyard. So, Cat, tell us a little bit
about your role at JP Morgan. And, what which one of those buckets
that just describe best fits you and what's kind of your day to day
like.

00;09;10;07 - 00;09;30;14

Kat Gaiser

Yeah. So like I said, I'm on, corporate client banking. I'm on the
credit risk side. So, I specifically serve insurance clients. So my
portfolio is 20 ish. Clients are all insurance companies, which has
been interesting to learn. But like I said, since I'm on the credit
risk side, we are looking at pure commercial banking products that we
give out to our clients.

00;09;30;14 - 00;09;53;006

Kat Gaiser

So whether that's revolving lines of credits or term loan A's term
loan, these, we don't give out. Those are more of our institutional
investors. So for my clients, when they come to us and they want new
debt in the form of a revolver term, well, where they want to
refinance existing debt, things like that. My team is responsible for
looking at the risk perspective of that and whether JP Morgan wants to
take on that exposure.

00;09;53;14 - 00;10;11;26

Kat Gaiser

What would be the default grade that we would give that client? Kind
of how S&P and Moody's define, assigns and so assigns a default grade
to their clients. JP Morgan has their own kind of rating scale. and so
we're really just analyzing for our clients, like if we give this debt
out, are they able to pay us back?



00;10;11;26 - 00;10;36;19

Kat Gaiser

Is this, debt that JP Morgan wants to have on its books? Do we want to
have this kind of exposure? So my days and weeks can even slow based
on how markets are performing. So since interest rates have gone down
just slightly, we've seen a lot of our clients, want to refinance
their debt or even get, debt before the presidential election comes up
in November when we're expecting markets to get kind of stale.

00;10;36;22 - 00;11;03;24

Kat Gaiser

so since February, we've had a very fast run of deals, based on market
flow. So on a day to day, it looks like performing, they're called
transaction approval memos for deals that come up with their clients.
on a monthly basis, with my set of clients, we also perform something
called annual reviews, where for our loan clients that have revolvers
or term loans, we as a company are required to financially review them
at least once a year.

00;11;03;27 - 00;11;23;16

Kat Gaiser

So on a monthly basis, I might analyze a company, a 360 degree basis
and look at their business, look at their financials, see if they're
healthy, see if it's a client that we still want to have exposure to.
So my day to day is very different each day, which is nice. It keeps
it fresh. and when it's busy, it's busy.

00;11;23;16 - 00;11;35;08

Kat Gaiser

And then when it's not, it's a little bit more paced out. And I can
kind of, do a little more normal business hours. But when deal flow is
up, it tends to be past your typical business hours.

00;11;35;11 - 00;11;40;02

Jon Quinn

I would think assessing risk in the insurance space nowadays is pretty
challenging.

00;11;40;05 - 00;12;09;25

Kat Gaiser

It is very challenging. And now that I'm getting into my first full
year of my role, my team has kind of tasked me with starting to not
only be like an information in taker and learning everything but a
production output. So starting to connect the dots on to what drives
insurance companies especially like the difference between life
insurance companies and health and PNC and and analyzing how market
factors influences each of our clients there.

00;12;09;25 - 00;12;11;22
Jon Quinn



Alright. Great.

00;12;11;24 - 00;12;22;14

Jon Quinn

All right, Khalil. So Jay mentioned about the buckets banking,
consulting investment and corporate finance. Which of those most
supplies you and what's your day to day like.

00;12;22;16 - 00;12;45;08

Khalil Clements

Yeah. Happy to take that. so I think investment is definitely the
bucket I would fall in. the company I work for currently is a real
assets private equity company. and real assets, which is defined as
real estate and infrastructure, infrastructure being like renewable
energy, things like, like renewable gas, things like solar, wind,
things like that.

00;12;45;08 - 00;13;13;08

Khalil Clements

But we also, came up as a company that was traditionally a real estate
company and kind of used that for, like a new business vertical over
the past seven years. so my day to day is, on the strategy team. It's
like a hybrid of, portfolio management and fundraising. and so it's
essentially launching new ideas, and executing them in the form of a
fund.

00;13;13;10 - 00;13;49;06

Khalil Clements

and so my job is to find those new ideas, kind of, move the project
internally, to, you know, do market feedback, analyzes things like
that, that gives you our internal, product, counsel and get approval.
And then we start the legal process and you form the fund, and then we
go out to investors and, kind of pitch idea that we've been trying to
raise capital and then ongoing funds, I think rebalancing or,
marketing adjustments or just, how to how to reposition yourself in
the current market environment is my job as well.

00;13;49;13 - 00;14;11;19

Khalil Clements

Yeah. so my day to day is, is pretty, pretty dynamic. I'm currently
working on three different fund launches at the same time. across
different risk profiles. so, in the adaptive management space,
especially in real estate, we look at risk on a spectrum, for core
being the safest. Oh, or quote unquote, lowest risk.

00;14;11;22 - 00;14;45;06

Khalil Clements

that's a core plus. it's a value at opportunistic in development. and
so we're launching vehicles across the spectrum, of what we've being
risk. so I think when my, my comment earlier is talking about the



creativity, around finance is, I my job specifically. Right. Like I
have to understand this is the fundamentals of, that was the market
looking at, where it was the relative opportunities, that we can take
advantage of and can we, scale, execute strategy in that,
respectively?

00;14;45;08 - 00;14,;56;22

Jon Quinn

I find it very interesting. So I want to kick it back over to J.P.
Morgan Chase and Andrew. Andrew, so like Kat, you're at JP Morgan
Chase. But how is your job different than what, Kat does?

00;14;56;24 - 00;15;19;05

Andrew Tweedy

Yeah. No, that's, I didn't want to repeat too much of what Cat had,
but, Yeah. So my team, we're a financial sponsors coverage team, so we
covered private equity firms and what JP Morgan determines as the mid
cap. That's just like sort of an arbitrary size determination there.
And so my team works with cat counterparts. The credit folks.

00;15;19;12 - 00;15;43;05

Andrew Tweedy

And our goal as like a banking and credit teams is to deliver as many
products to these private equity firms as possible and serve them in
the best way. And so for those that aren't super familiar with what
private equity does, they they take money from endowments and pension
funds and invest that in buying and improving and then ultimately
selling companies.

00;15;43;05 - 00;16;02;21

Andrew Tweedy

And they do that with a large amount of debt. That's kind of where the
bank comes in. And so my team covers them, has relationships with a
lot of different private equity firms across the country, and
healthcare, fintech a really like generalist focus, which is really
nice. We have a lot of great work that has a lot of depth.

00;16;02;28 - 00;16;39;03

Andrew Tweedy

It's like a subject matter expert in insurance. And so within finance,
there's a lot of different areas where you can be the generalist, the
breadth and have like focused experience on a certain type of industry
before you become depth and you really get that in depth focus. And I
think that's kind of a an interesting dynamic between my role and
cats, where we're becoming experts, quote unquote, in our, respective
areas, just in different ways, and kind of like what Cat was saying,
where were the people that are kind of setting the stage to get deals
done and deliver products?

00;16;39;03 - 00;17;05;24



Andrew Tweedy

And we're carrying out a lot of like creating memos and running models
and, and things like that on the back end, where our associates and
vice presidents above us are really leading dialog with our clients
and driving the process forward, and we're alongside them as junior
people in our organizations. And it's really an interesting role, and
there's a ton to learn.

00;17;05;26 - 00;17;08;08
Andrew Tweedy
And another thing that drew me in.

00;17;08;10 - 00;17;20;07

Jon Quinn

Yeah, yeah. So, Jay, what are some of the characteristics that helps,
young professional be successful in finance? And does that vary across
those buckets that we talked about earlier?

00;17;20;10 - 00;17;37;23

Jay Wellman

Well, you know, I think just listening to Kaleil and Andrew and Cat
talk about it, I mean, certainly, you know, a passion for continued
learning. Right? It's you know, you can see that all three of these
people came out of the Fisher College of Business and they all took,
you know, my class and other folks class and learned equations and,
you know, banged out spreadsheets and things like that.

00;17;37;23 - 00;18;00;25

Jay Wellman

But, you know, you also hear just in their day to day, you know,
whether it's, you know, more recent grads or people that have been out
for a few years is that you're learning how to work inside this
corporate space where you're taking that finance knowledge and then
you're building on it to fit into an organization. And, you know, in
just the, you know, 60 seconds or 90s that the three of them were
explaining their jobs.

00;18;00;25 — 00;18;04;12
Jay Wellman
Well, you, you know, you saw the level of detail.

00;18;04;14 - 00;18;05;08
Jay Wellman
of how.

00;18;05;14 - 00;18;34;18

Jay Wellman

Their skills evolved from the moment they started on the job because,
you know, those are, you know, a lot of what they listed there. Those
aren't things that we can teach at the university. And so, you know,



passion for learning. you know, the word creativity is not out of
place here. Is that, you know, you're trying to figure out how to take
the skills of finance and the benefits it can provide and sort of, you
know, taking capital from the hands that have an excess of it to put
it into the hands of the entities that need it, and figuring out how
to do so in a way that benefits your firm, you

00;18;34;18 - 00;18;57;02

Jay Wellman

know, adds the most value possible. And so that's a challenging set of
skills. And it's, you know, something that a lot of our graduates, you
know, are sometimes surprised about, that they have to ramp up on
these skills so quickly. And so the quicker you sort of grasp that,
you know, this, conversion from your book learning to actually the on
the ground learning and how it can help your firm.

00;18;57;05 - 00;19;22;00

Jay Wellman

you know, that's really sort of maybe I would say the first
accelerator in your career. Right. If you can show your supervisor
your ability to hit the ground running and understand how you can add
value to, you know, that situation that you're in. so I would start
with things like that. Is that, you know, basically starting out with
taking the basic skills and finance that we've taught you and then
figure out how to fit that in your role too.

00;19;22;01 - 00;19;43;21

Jay Wellman

So that you add value to your firm. And, you know, that's a big
challenge as these jobs get, I should say I don't maybe the term I'm
using for or using for this is Brett's is that, you know, you have to
pick up on a lot of what goes on in the different business chains
within your company in relatively short order, particularly if you're
at a big firm like JP Morgan Chase.

00;19;43;21 - 00;20;01;25

Jay Wellman

Is that, you know, that's the big challenge for our new grads. Can
you, really overcome this learning curve in a relatively short amount
of time? I imagine, you know, Cat probably can speak the most directly
to this. And I think you're the most recent grad, of the three of us
that were or three of us that we have here on the panel.

00;20;01;27 — 00;20;04;15
Jay Wellman
how big of a challenge was it for you?

00;20;04;17 - 00;20;43;25
Kat Gaiser
Yeah. So the learning curve has been quite steep. And to your point of



that, like, I think another, quality that enables success in finance
is giving yourself grace, especially as you approach that learning
curve. And while Fisher did set me up with great qualities, to be able
to succeed in my role, the answers aren't so as much as black and
white as it is taking an exam in college and you're like, oh, the
answer is definitely a in finance, there's a lot of different
perspectives that go into your analysis in order to drive decisions.

00;20;43;28 - 00;21,;02;20

Kat Gaiser

and so as I started out in my role and I approached the steep learning
curve, I had, women on my team who I directly report to and that I
look up to told me, like, yes, you're learning curve will be steep.
and so one, expect yourselves to make mistakes and expect some
failure. But then too, you also need to give yourself some grace.

00;21;02;20 - 00;21;18;29

Kat Gaiser

So I think that was a big thing I had to swallow. in terms of my
pride, when I approached, my job is that I'm going to hit walls on my
learning curve and I'm going to maybe, like, stumble a little bit. but
that's the only way that I'll learn is if I, like, accept the mistake
that I make and then give myself grace.

00;21;18;29 - 00;21;32;06

Kat Gaiser

So more of like a qualitative factors to succeed in finance. but while
Fisher gave me the backbone to be, like, confident and driven in my
role, I think I learned the grace kind of perspective on the learning
curve.

00;21;32;08 - 00;21;52;10

Jon Quinn

Very interesting. Yeah, I love that point about think about grace.
And, and also really like what you talk about continuing, your
education and your learning as because I, I try to emphasize that with
my students that, you know, the when you get your degree and you come
out of college, it's like that's only the beginning of your learning
process, right?

00;21;52;16 - 00;22;03;29

Jon Quinn

You just built the foundation. Khalil, how about you? How does that
how does that, some of these things that we just talk about, some as
characteristics, continued learning, creativity, how does it apply to
you and your role?

00;22;04;01 - 00;22;26;17
Khalil Clements
Yeah. very directly. I agree 100% with like and with Jay-Z. but I'll



just share, a personal experience with them. My first job out of
college, I just got punched in the mouth, where it's like I was. I was
used to succeeding. I was used to, like I graduated money from the
teacher.

00;22;26;24 - 00;22;44;14

Khalil Clements

so I was used to, like, this high level of, like, activity and and,
like that said, like, you know, you do the math, you figure out the
answers. A and then that's it. I wouldn't need to the workforce, you
realize that you see a person a and everyone else around you has been
doing this work, you know, two, three, five, ten, 20 years.

00;22;44;16 - 00;23;03;28

Khalil Clements

And there's a lot of runway for you to catch up. and so I think
understanding that going in, understanding that you're allowed to make
mistakes and you're allowed to ask questions, I think the most
important part, was piggybacking on all the Jay-Z was being passionate
and curious. so I think the more questions you ask upfront, the
better.

00;23;04;01 - 00;23;11;28

Khalil Clements

and the more resilient you'll be once you do it yourself. it's they'll
you'll be able to pick it back up just from being intuitive.

00;23;12;01 - 00;23;30;12

Jon Quinn

So Kat mentioning a little bit about the, the ebb and flow of the work
flow and. Yeah. And she didn't specifically say anything of ours, but
it definitely implied that sometimes you're gonna be putting in some
extra hours, and then sometimes things are going to be a little more
predictable. you know, a big priority for Gen Z is quality of life and
life balance.

00;23;30;15 - 00;23;36;04

Jon Quinn

Can these be achieved in a career in finance, and do you want to start
us off with that?

00;23;36;06 — 00;24;01;24

Andrew Tweedy

Yeah. I would say yes. And depending on what you're looking for and
defining quality of life to look like, I think, I think like no matter
what you're doing, you're spending a large chunk of your day in your
life at work. And so ensuring that you're going to an organization and
to a team of people that you enjoy being around, that you are
continually learning from and developing your own skills.



00;24;01;24 - 00;24;37;26

Andrew Tweedy

I think that's something that improves your life overall outside of
the balance of life. And that's something that I've found to be to be
really fulfilling. And like, I'm not going to sugarcoat it. Like,
yeah, there are times where we're all working, you know, long hours.
But with that, we're gaining the experience and the ability to to
position ourselves within our firm to hopefully take the next step to
get to that, whether it's a promotion or internally within the firm,
to a place where maybe your hours look a little different, your
responsibilities might look a little different.

00;24;37;26 — 00;25;04;09

Andrew Tweedy

So I definitely think it is possible. It's not easy right out of the
gate and everyone was catching on. the learning curve that you kind of
have to face initially and you're just going to be slow at, doing
everything you're doing for your job. So it's naturally going to take
you a lot longer than the person that's been at your job doing the
same thing for three years, because they know the Excel shortcuts,
they know the correct website to go to, the person to reach out to.

00;25;04;09 - 00;25;22;20

Andrew Tweedy

And those are all things that we all have had to learn over the past
year, or 2 or 3, five to get to the point where it becomes more
manageable. And one thing that I thought I was good at in college that
I turned out I really wasn't as good at, was, time management like I
was in college.

00;25;22;20 - 00;25;39;24

Andrew Tweedy

I was involved in clubs into a lot of classes and orgs and all of
that, and I thought I was good at managing my time. And then I get to
get to the workforce and there's a whole bunch going on, a whole bunch
of more than I was expecting and I was expecting. Oh, yeah, like these
hours are carved out where I'm going to be productive and do the work.

00;25;39;24 - 00;26;09;29

Andrew Tweedy

And then it's like, Holy cow, I need to reevaluate how I'm approaching
time management and getting hyper organized in what I'm doing. And so
like I would encourage those that are listening to like, try to
prioritize learning those skills of being time managing and organize
and what you're doing now, because it don't make that learning curve
easier. And the more organized you are and the less stuff you're going
to forget, the less silly mistakes you're going to make in those first
couple months of the job.

00;26;09;29 - 00;26;29;006



Andrew Tweedy

And yeah, so I think those all helped improve the quality of life.
It's but at the end of the day, you know, there's deadlines to be made
and deals to be done and things to be to cross off the list. So that's
kind of a roundabout way to say it is possible. Yeah.

00;26;29;08 - 00;26;32;11
Jon Quinn
How about does anybody want to add to that.

00;26;32;14 - 00;26;58;18

Kat Gaiser

Yeah, I'll add to it. I definitely agree with Andrew that organization
is key post college. for example, in college I was already an
organized person. I had my calendar, my agenda, that was that. And
when I got to the working world, I became even more and organized
person in order to have my work life balance. So I'll say two things.

00;26;58;18 - 00;27;22;14

Kat Gaiser

There. One, I'm fortunate I have an organization where the person who
currently heads our organization, tells us that if there is something
that we want to do in life, for example, my colleagues who have kids
and maybe their five year old has a soccer game on Wednesday night at
4 p.m., those are things that you should prioritize and go to, and
then you also need to figure out how you're going to work around that.

00;27;22;14 - 00;27;47;25

Kat Gaiser

So maybe you get to the office an hour earlier, or maybe you work
after your child's soccer game that night. So I'm fortunate to have
that kind of team that supports that. And then on the flip side, for
my own life, the way I found balance is being very diligent about
literally scheduling my week. So Monday through Sunday, I know my work
and I know that maybe on Monday I'll be working later hours and
Thursday.

00;27;47;25 - 00;28;03;15

Kat Gaiser

Since I work from home, I might be able to have like a kind of make
off. and then, you know, if I have to pick up time at night or on the
weekends, I'll typically get up early on weekends and finish my work
so that I have my full Saturday after that to do, to do things.

00;28;03;15 - 00;28;23;25

Kat Gaiser

But I think it just comes down to like, how bad do you want the work
life balance and what are you willing to make budge? so that you can
have that balance in your life. And for example, like I just joined
the summer volleyball league with one of my friends who's also a



Fisher grad, and it's at 830 on Tuesday night, and she had texted me
and was like, hey, you should do this.

00;28;23;25 — 00;28;42,03

Kat Gaiser

And I told her, oh, not to share. Like, I'm kind of in a little bit of
a busy season right now. And she told me she was like, I think you
need to bucket and prioritize your work life balance. And she was
right. So as long as I get my work done and then I know what's coming
up and what I need to prioritize during my week, I think that's the
key to being able to have that balance in life.

00;28;42;05 - 00;28;55;25

Jon Quinn

So in recent years, what have been some of the biggest challenges in
finance? You know, some, fraud, cyber security, compliance? What are
some of the things that they're happening in kind of a macro sense,
it's impacting your world.

00;28;55;27 - 00;29;01;25

Andrew Tweedy

Probably the biggest impacting factors and interest rates, being
accelerated as fast as they have.

00;29;01;27 - 00;29;03;15
Jon Quinn
I see a lot of head nods with the other guests.

00;29;03;21 - 00;29;25;12

Khalil Clements

Yeah, that's that's probably the biggest, most impactful thing is just
it changed the dynamics, of of deals that, you know, you did when
interest rates were low, refinance, at high rates and, the equity
value may or may not be underwater. I'm share my banking colleagues
across the, the video screen can attest to that.

00;29;25;15 - 00;29;50;28

Khalil Clements

where, the integrated environment has just, kind of changed a lot of
things. And I think, that, on top of that, the Covid environment, that
kind of pushed interest rates, download to begin with. I think we,
probably, have experienced the edge inflows of what a market cycle
looks like, within a four year period.

00;29;50;28 - 00;30;14;28

Khalil Clements

Right. We had a normalized stable period. we had Covid, which kind of,
impacted values in a negative way that people were just there was
uncertainty, right? Like uncertainty brings more risk. and I think, as
the fed lower interest rates to kind of sustain support businesses



that had to close their doors, due to the pandemic, it created, built
up demand, right.

00;30;14;28 - 00;30;34;05

Khalil Clements

Like, and so was the world open back up. everyone hit the ground
running and interest rates are still low. Deals are getting done. the
inflationary environment, kind of ramped up pretty quickly. And so
that means the fed, you know, kind of got caught, on their heels.
Right. And had to raise interest rates, to accommodate that higher
inflationary period.

00;30;34;07 - 00;31;02;16

Khalil Clements

and so I think, it's been very dynamic. but I think it's been very
informational and educational, to, to understand how perspectives and
mindsets switch, across different market environments, and different
parts of the cycle. and so I think I've learned a ton, throughout this
process, thinking of how deals work, how the movement fluctuate, how
investors sentiment perspective.

00;31;02;18 - 00;31;23;23

Khalil Clements

I'll show it. I think there was like, from the LPGA, limited partner
perspective of, like, pension funds and endowments, insurance
companies. I think when Covid hit, I think there was a lot of
denominator things where their, the bottom line of their portfolio was
impacted negatively by values. And so they couldn't, rebalance it
appropriately.

00;31;23;25 - 00;31;34;11

Khalil Clements

Now, since that's gone away, I think everyone's looking to do more
deals with interest rates and so I that, investments have to have,
investors have to be compensated for additional risk.

00;31;34;14 - 00;31;52;25

Jon Quinn

Yeah. And based on recent comments by Jerome Powell and the fed, it
doesn't seem like those interest rates are coming down anytime soon
now. Yeah. So aside from just know. So it looks like we're going to be
dealing with this for a while. aside from interest rates, what are
some of the other things that are impacting the world of finance?

00;31;52;28 - 00;32;18;08

Andrew Tweedy

Something that, I remember Matt shared and as Matt shared and I was
saying, was that everyone's genius in a bull market, and we're very
much so not in the strongest market times. And so as someone just
starting their career, there's so much to learn in what's going on.



And one thing that to kind of piggyback off of, Kelly was saying is
that there's just a lot of uncertainty in the market.

00;32;18;08 - 00;32;39;03

Andrew Tweedy

And this is something, you know, for a big chunk of a lot of people's
careers throughout the, you know, mid to late, you know, 20 tens was
low interest rates, strong stock market. And now there's a lot of
uncertainty. And at least the financial markets in particular, they
don't like uncertainty and not knowing what's going to come next.

00;32;39;03 - 00;33;11;05

Andrew Tweedy

Not knowing what the fed is going to do. And that's been something
that has kept big firms like JP Morgan and vis all kinds of firms on
their toes and has been really, really interesting to see where, you
know, if it was a really strong market, low interest rates. It's
business is very easy to do where now, like we have to be really
vigilant about taking the right precautions and doing what is right so
that we're not making unsafe investments and putting ourselves in our
firm and like the economy overall in a tough position.

00;33;11;06 - 00;33;36;02

Andrew Tweedy

So just uncertainty in general, whether that's interest rates, whether
that's the stock market, it's all tied in together. But that in
itself, just general uncertainty has been really interesting to see
how it's impacted, how investors are making decisions, how people in,
you know, the C-suite of corporations are making decisions and has
been something I've learned a lot.

00;33;36;04 - 00;34;11;21

Kat Gaiser

Yeah, I'm going to put a different perspective here. and kind of give
it this view of a corporation. So I think right now, the biggest
challenge within finance is that the world is getting incredibly
smarter, whether that's the rise of technology, or just more, highly
educated individuals entering the workforce. We I think corporations
are seeing a stronger line of competition and unfortunately, like, I
work for a bank that has, good presence in the markets and has, like a
strong foundation.

00;34;11;21 - 00;34;39;05

Kat Gaiser

But, I think for other corporations, a large challenge for them is
like, can they keep up? Can they keep up with, gaining market share,
or can they keep up with winning deals? Can they keep up with the rise
in technology? and I just think like that's interesting to see that as
the world continue to continue to progress and as people get smarter
and get more highly educated, like this is becoming a larger



challenge.

00;34;39;05 - 00;34;48;03

Kat Gaiser

But on the other side of that, play, like it's a good thing to have
these kinds of challenges where people are getting smarter and it's
more competition to keep up.

00;34;48;05 - 00;35;07;11

Jon Quinn

Yeah, and some of the traditional models aren't working like the used
to. I think we might need some more metaphors from the animal kingdom,
because I think bear and bull is a little too, a little too,
dichotomous. I think we need a I think we need more animal metaphors,
because I don't think, you know, a lot of them.

00;35;07;11 - 00;35;15;00

Jon Quinn

Probably. Yeah. So, how about artificial intelligence and generative
AI? How is that impacting your worlds.

00;35;15;02 - 00;35;48;05

Kat Gaiser

From my risk perspective? Well, one, we've been seeing a lot of
companies put out their own form of AI. So I think meta I was coming
out, there's Bing and and things like that. and so once again, another
challenge this relates back to my challenge piece is can these
companies keep up with this A.I. theme? However, from my see on a risk
perspective, it is very risky to see AI because is AI giving out
information that is not public?

00;35;48;07 - 00;35;57;24

Kat Gaiser

Is AI creating answers for us that perhaps aren't the best? Are we
going to be relying too much on AI? So I think oh, and.

00;35;57;27 - 00;36;00;25
Jon Quinn
Possibly introducing more volatility to the market.

00;36;00;28 - 00;36;32;17

Kat Gaiser

Right. So I think as it becomes a larger presence in all of our lives
and things start to become more automated, we have to be very careful
about the information. I'll say that we give it because it can just as
quickly get out to the rest of the market. Whereas of as of now, it
can be easy for obviously for emails to go places, but it's a little
more, it's a little more difficult to, like, put out nonpublic
information than if I had a hold of it and got it out to the markets.



00;36;32;20 - 00;37;06;18

Khalil Clements

well, from the, investment management side, we have, any progressive
platform. Right. And then encompassed in that is data centers. and so
as a result of AI, data center demand has been, like, like none other.
I think the demand fundamentals for data centers globally, are very
attractive. I think, supplying the data center, power capacity, AI
needs to support, like, a large scale, you evolution, or investment
into.

00;37;06;18 - 00;37;28;19

Khalil Clements

I, I think data centers have to grow to keep pace with the demand. and
I think there are supply constraints that are also attractive, as an
investor, because it's really hard to build a data center and get
power. so I think the ones that specialize in it, and can do it in an
efficient, scalable manner, are going to be net beneficiaries.

00;37;28;21 - 00;38;00;25

Khalil Clements

so that's how we're thinking about, from a business continuity
perspective, from a corporate perspective. our, the founders of our
company, during our monthly investments meeting, gave some insight
that, we'll be looking to see how we can, leverage AI through our
operations platform. to start off. And just how do we make, more like,
not less, tasks or tasks that, we think I would be a good, crazy
story, I guess tool.

00;38;00;27 - 00;38;19;29

Khalil Clements

we're going to be looking at that at the corporate level. it'll be a
pretty slow rollout. but we are looking to think about advantage.

Yeah, I uh...I not to repeat too much of what everyone else had said,
but yeah, it's it's definitely been a big development and model.
Specifically, you haven't seen a ton of impact.

00;38;19;29 - 00;39;05;01

Andrew Tweedy

That doesn't mean that there's not incoming. But as far as just like
smaller companies being able to utilize I just to reduce labor costs,
for example, is is pretty interesting where, you know, you might need
someone to respond to customer emails or things like that. Like that
could be a, impact where some of these smaller companies with less
budget to be able to spend on salaries and things like that could,
could leverage the, the, the AI tools that are out there today and
being developed in a way that could make them kind of competitive to
what Kat was saying with a lot of the the bigger companies, quicker.

00;39;05;01 - 00;39;20;06



Andrew Tweedy

But it's all of this is obviously still in its infancy. And we'd be
lying if we said we knew what was going to happen or had any strong
opinions on where everything is going, but it's it's been very
interesting to see at this point. Yeah.

00;39;20;08 - 00;39;30;21

Jon Quinn

So, Jay, any parting advice, as we wrap this episode up for a young
professional considering a career path in finance.

00;39;30;24 - 00;39;48;16

Jay Wellman

well, I would start at, you know, somebody coming out should, be
hitting up Cat, Andrew and Kahlil on LinkedIn and, begin networking
with them. you know, I mean, it's having these three recent grads, you
know, over the past decade. I mean, it's, you know, great example of
the kind of students we're putting out at Fisher.

00;39;48;18 - 00;40;09;15

Jay Wellman

And you could see, you know, the skills they're building since they've
left Fisher. You know, hopefully we've trained them to, be successful
in the placement market to begin with. But after that, it's on them,
right? They have to figure out how to navigate this increasingly
complex landscape. whether it's at a private equity firm, whether it's
at a big company like JPMorgan Chase or at a small local startup.

00;40;09;15 - 00;40;31;17

Jay Wellman

So, the ability of our students to be able to navigate that, you know,
all of those decisions and those skill building sets is, you know,
really going to be key factors for their success. And, you know, it's
exciting to see, you know, three really good examples we've got here.
And, you know, it's part of what makes it a lot of fun to teach at
Fisher.

00;40;31;19 - 00;40;52;07

Jay Wellman

And so, you know, just as the themes that we've kind of hit on a lot,
in this podcast, talking about having a passion for learning, and
thinking creatively about how you can add value to your organization.
you know, none of those are directly skills that come out of a finance
textbook. But, you know, obviously, there's so crucial to your success
in your early career and your entire career.

00;40;52;07 - 00;40;58;01

Jay Wellman

And so, so very cool to see, how these three people are implementing
it in their day to day lives.



00;40;58;01 - 00;41;18;00

Jon Quinn

Yeah, that's such a good point, because all leading business schools
in Fisher included, do a good job of preparing students for the
foundations, but it's impossible for us to understand what they're
going to actually need ten years down the road to be successful, and
they're going to have to figure that out in their own right. And and
you have to be a lifelong learner, a career long learner.

00;41;18;03 - 00;41;206;04

Jon Quinn

Well, thank you so much for joining us today. at Career EQ, Jay,
Andrew, Kat and Khalil. Somehow you made finance interesting to a
marketing guy. So job well done.

00;41;26;06 — 00;41;27;22
Jay Wellman
Thanks a lot for your time. It's been a lot of fun.

00;41;27;24 - 00;41;29;20
Andrew Tweedy
Thank you everybody.

00;41;29;23 - 00;41;36;27

Jon Quinn

If you want to learn more about career paths and finance, as always,
please make sure to check the episode notes on our web page.

00;41;36;29 - 00;41;56;13

Intro/Outro

Please check the web page for additional related links and resources
on this topic. Career EQ is brought to you by the Fisher College of
Business at The Ohio State University, and is made possible by our
producer, Doug Carraway, and Fisher’s Office of Career Management,
dedicated to supporting our students in the launch of their careers.
See you soon at career EQ.



